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A sage warning
A word from Maddi...

by Madelaine Empson

I am currently 
in the process 
of escalating an 
‘enquiry’ I have 

made about a cushion through as many 
channels as possible. The cushion in 
question is from Spotlight and is important 
for a number of reasons. The first is that 

it goes with the colour scheme in my 
lounge – one that I am currently in the 
process of upheaving. I have chosen such 
a dramatic verb because I think we can all 
agree that attempting to introduce olive 
green to blush-pink décor is no mean 
feat. Getting them to be friends requires 
Pantone palette-pairing precision second 
to none, and the only one up to the task 

is this cushion. It largely comprises blush-
pink panelling but features pops of sage 

that practically melt into the olive green of 
the beanbag that I purchased last week, 
thus setting the wheels in motion on this 

trainwreck of a soft-furnishings project. 
The beanbag itself is a story for another 

day. Alright, if you insist. With giddy 

optimism and misplaced confidence, I 
started attempting to fill it at 6pm. My 
flatmate came home at 10pm to find a 
Maddi hunched over a vacuum cleaner 

in the middle of a floor strewn with beans 

stretching as far as the eye could see. I 
looked up at him with a thousand-yard 

stare and simply said, “I’m so tired”. Once 
the ordeal was over, I successfully (read: 
my flatmate successfully) cleaned up all 
the beans and realised immediately that 

olive green does not fit into my colour 
scheme at all. No problem, I thought to 
myself. I’ll just find the perfect cushion. 
And find it, I did. But it does not live 

in Wellington, and it is on clearance. 
Spotlight has a senseless rule, which is 
that they won’t post clearance items. Two 
customer service operators so far have 
suggested I fly to Sylvia Park in Auckland 
to pick up the cushion. 
Ridiculous. I just might. Because I know 
exactly what is happening here: when I’m 
anxious, I shift the big, scary feelings into 
small, safe things I can micromanage. But 
you know what? I think there are much 
worse coping mechanisms out there than 
cushion rampages. Whilst I feel sorry for 
anyone standing between me and my 

cushion right now, once that holy trinity 
of blush pink, olive green, and sage is 

complete? I’ll feel light as a feather. Or 
700 grams of goose down, if you will. 

News

A very naughty boy
If you haven’t heard of Eric Idle then you must have been 
living under a shrubbery since 1961, the year the star of 
stage, screen, and crossword puzzles first found himself in 
showbusiness.

“Unfortunately, I can’t find the exit,” he says. “My role in life 
seems to be cheering people up.”

Perhaps the British comedy troupe Monty Python will jog 
your memory? Or the hit musical Spamalot? Maybe the 

first ever mockumentary The Rutles about The Beatles will 

ring a bell. No matter! Whether you’ve been a diehard fan 

since Idle’s first appearances on telly or you’re a fresh face 
keen to have your mind blown by his wicked talent and 
sharp humour, get ready for Always Look on the Bright Side 

of Life, Live!, coming to The Opera House on the 26th of 

October. 

Named after the iconic ditty Always Look on the Bright 

Side of Life from Monty Python’s Life of Brian, Idle’s new 

show is a nostalgic one-man musical reflecting on his love 
of comedy, music, life, and what he calls mock and roll, a 
weird hybrid of comedy and music. With tributes to George 
Harrison and Robin Williams, Idle will take audiences on a 
journey through his illustrious career, making pitstops along 
the way to delve into the incredible and illogical highlights. 

He’s not the Messiah, he’s a very naughty boy. So buckle 
up, folks – with Idle leading the charge, you’re in for a very 
wild ride.

Employment agreement variations
Advice from Alan

by Alan Knowsley, consultant, Rainey Collins Lawyers

An employer cannot 
unilaterally impose 

changes in employment 
agreements. An example of an employer 

getting this wrong was an Employment 
Relations Authority (ERA) claim after an 
employer terminated an employee because 
he was unhappy with the employee’s 

working hours, which were 10:30am 
to 6:30pm, while the store was open 
from 9am to 5pm. The employee did 
uninterrupted technical work after the store 
was closed. 
The employer was unhappy that the 

employee was not present during all the 

store’s business hours. He proposed 

the employee sign a new employment 

agreement to work from 8:30am to 
5pm. The employee refused to change 
his working hours and was called into 
a meeting with the employer and the 

employer’s lawyer. During the meeting, the 

employer’s lawyer stated that the new hours 

proposed would not change and asked the 
employee whether he wanted to stay or 

whether he should look for another job.
The employee eventually resigned during 

the meeting. He was told he would not have 

to come into work the next day nor any 
other day after that as he was no longer 

employed.

The ERA determined that this dismissal 
was not just a constructive dismissal, but 
there had been an actual dismissal during 
the meeting because the employee was 
effectively ‘sent away’ by the employer. 
The employer was wrong to have imposed 

a non-negotiable alteration to the hours 

of work. The employee was not given a 

chance to discuss his working options and 
the employer raised the idea of resignation 

first, showing a serious lack of due process. 
The ERA ordered the employer to pay the 
employee $12,000 as compensation for 
humiliation, loss of dignity, and injury to 
feelings in addition to two weeks’ wages.

If employers are unhappy with the terms of 

employment, they must take care to follow a 
due process to address their concerns and 
give the employee a chance to participate 
in the decision-making process. Changes 
to employment agreement terms must be 

by agreement. A restructure process may 
need to be followed if an employee will not 

change their hours and an employer needs 
different ones.

SECURE YOUR NEW HOME TODAY!

One and two bedroom 
apartments available 
now!

One bedroom apartments 
$420,000

Two bedroom apartments 
from $450,000

Secure your new home today!

Our apartments are a cosy low maintenance, high quality style of living when you don’t 
need or want so much room. Live with neighbours nearby and make new friends.
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