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Focus on health and safety at work

Legal matters

tew Health and Safety

at Work Act comes into

effect next April

¢t introduces new duties
and makes 2 wider rangs of
people end crganisations Kable,
Fines end other perraities are
significantly increased.

'The new law focuses on health
and safety at work rathes then in
employment, It inciudes people
who axe at work but not in

That includes contractors,
visitors, employees, owners,
employees of sub-contractors -
almost anyone who 18 lawfully in
your

Anyone unlawfully in your
workplzce is not covered and no
dutiss are owed to them under

thislaw (rowever, other laws
might still apply, such as the

themselves, employees and others
in the workplace, as far as
rezsonebly practicahle.

The “isolate” duty under the
current law has been dropped as a
separate measure and is now part
of the duty to “minimise”.

hutlding),

A significant change has been
to inclirde officers of & PCBU. An
offfcer of a PCBU has duties to
ensure the PCBU fulfils its duties.
Officers inclade directors,
parinexs, people acting likea
divector (such as the board of an

orunincorporated

heon
1 Employees ofalabom-himmm
1 Cutworkers (inclnding at
home),

There is Incraasing emphasts on heelth and safety In the woripiace.
PHOTO: FAIRFAX

@ Apprentices/trainees.
Lﬁlpason on work experience/

1 Valuntary workers (working for
PCBU with its imowledge on an
ongoing and regular basts and
Integral to the business).

A workplace is now:
¥ Anywhere where work is being

carried out or is customarily
carried out.

1 Any place a worker goes or s
likely to go (exceptions for part of

).

When taking action to identify,
eliminate or minimise risks, a
PCBUis on.lyexpemdtodowhat
isreasonably practicahle.

It ts necessary o assess;
1 The likelihood of the hazard/
risk occurring.
8 The degree of harm that might
result,

1 What you know or should know
about the risk and how to
eliminate/mintmise,

. Avatlable ways to eliminate/
minimise,

1 Cost of doing 8o (1s it grossly
disproportionate o the risk?).

So if you are in an office, the
risks and serlousness of the harm
wili be very different to a bullding
stie, farm or forest, but risks must
still be dentified, eliminated or

The denger and cuicorefrom
atripon stairs, a child betng
poisoned by staff room chemicals
or an electrice] shock from msafe
equipment could be just as real

lnmhn'e articies I wiil cover
more an the new law, cluding
the fines and
notification to Worksafi,
overlapping duties, duttes of
others in the workplace, record-
keeping smd engagement with
workers (health and safety reps
and committees).

1 Columnn cotirtesy of Ralnay Coltins

Lawyers, phane OBOO 733484 or

raineycollins.conz.

If you have a legal Inquiry you would

Iike discussed [n this column, emall
ey@raineyooliins.corz




